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Part 2, section 9(c) of the Employment StandardguRéion (Regulation) makes provisions
for the minimum wage rate applicable to domestipleyees. Part 1, section 6 of the
Regulation exempts domestic employees from houvgodk, overtime hours and overtime
pay.

All other minimum standards prescribed in the emplent standards legislation apply to
domestic employees.

A domestic employee is a person employed to do wotlke employer’s residence, for the care,
comfort and convenience of members of that resilenc

Note Casual babysitting is not considered domesticleynpent and falls outside the provisions
of theEmployment Standards Code (Cade)

Domestic employees who live in their employer’'s hom e

For employees who live in their employer’'s home:
¢ The minimum wage is $1,791 per month, regardlesseohumber of hours worked;

* Pro-rating of the monthly minimum wage is permitteldere the employee agrees to
work for a portion of a month, such as mornings/pahd

* There are limits to the deductions from the minimuage for room and board that
employers may take per month. The maximum allowebbiiction per meal is $3.09.
The maximum allowable deduction for lodging is $4g@r night. Deductions may not
be made for meals not consumed.

Domestic employees who do not live in their employe I's home

For domestic employees who do not live in their lygr's home:

¢ The minimum wage of $9.40 per hour applies fohalirs worked. For example, an
employee who works nine hours in a day is entitte$i84.60 ($9.40 x 9 hours), and

* Meal deductions from the minimum wage of $9.40 camxceed $3.09 per meal
consumed.
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TheCode’sgeneral holiday and general holiday pay provisimgly equally, whether domestic
employees live-in or do not live in their employehome. Please see the “General Holidays and
General Holiday Pay” Fact Sheethitp://employment.alberta.ca/esfactshdetsnore

information.

Standards that apply to domestic employees

Domestic employees are entitled to:
e the minimum wage,
e general (statutory) holidays with pay,
» astatement of earnings and deductions for thearapls retention each pay period,

» arest period of at least 30 minutes, paid or uhphiring each shift in excess of
five consecutive hours,

» atleast one day of rest in each week,
e vacations and vacation pay,
* notice of termination of employment, and

* maternity, parental and reservist leaves.

Standards that do not apply to domestic employees

Domestic employees are exempt from overtime congiEmsand restrictions on maximum
hours of work, but are not exempt from requiremémtsest periods and days of rest.

TheCodedoes not address benefits such as sick leave,|dentrage and bereavement leave.
Such benefits are a matter of negotiation betweaesnaployer and the employee.

Disclaimer & copyright notice

This fact sheet contains general information, agal advice. To interpret or apply the law, you tnus
consult theEmployment Standards Coded Employment Standards Regulation. This inforomaits
provided ‘as is’, without representation or wargarithe Government of Alberta will not be responsibl
for any loss or damage arising from your relianaetos information. This fact sheet is provided your
personal or educational use; it cannot be repratifaecommercial distribution.
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